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ALt B 35
HEAEEE
Job Title Chief Technology Officer (CTO)
Department Personal Administration Department
Company Wuxi China Resources Huajing Microelectronics Co., LTd.
City Wuxi, Jiangsu
LS5

Job reporting relationships

Subordinate

Job Title ANE
The direct General Manager 1
supervisor
Direct Department Manager

main purpose of the job

DTN F) IS A T R S A it R BOR R TAE, RFFAE i S EARIT WA, BRI,
Responsible for strategic product development and the promotion of major technological breakthrough,
maintaining the company's products and technology industry-leading, highly competitive

The primary duties:

Responsibilities content




(1) Z5HEARKRREN. FREETHRIMIE T X,
Participate in formulate the company's development strategy, annual business plans and
budget;
(2> UL AT EH ™ i AR TT 1), T2 BRI Jo Al B K«
Organize research the latest products of industry and technology development
direction , manage formulate the technology development strategy planning;
(3)  EHRERREARZOEOR,  HEH] M St RBOR R TT %
Manage the company's core technology, organizational development and implementation of
major policy decisions and technical solutions
(4D LISy T AR M B 5 AR A s IR R P AT 1 5
Understand and monitor the implementation of the strategic planning
of technology development;
(5) AU E AT B A S A AR TR, e AR BEAT 55 H s
Leading the charge of the department institution and implement annual
work plan and complete the annual mission objectives;
(6)  WHFREA AR K SRR, FURI 2 517 s
Research and decisions company technology roadmap, and planning the company's
products;
(1) 8% HRZIHEEEORTT %, X0 H 347 5 Ja B BT E VRS
Guidance, audit the project technical solution and the final quality assessment;
(8)  HRFATEARZ R, TR EER 5SS ERR ISR, RS P SR 5
BRI 7]
Technical exchanges with the user to understand the users requirements on the technical
and business development, and answer product technology-related issues raised by users;
(9 WHEIESHARMIE . P 3T IRER, SRS O RHIME A Rk A
tracking Potential or specific projects, , manage technological
exchanges, program production and contract negotiations;
(10> iy Egae i e TAE
Other work arranged by supervisor
AR
P BBt LR T BR AL 42 7R /B 1T AN AN BB EREZ RS BE FR)
Internal Supplier’s Job title and Department Input (receiving services, resources, information
from internal suppliers,)
e, REEHEE. &0 [EEZLERSS
Marketing and Sales Department, Quality Market information
Management Department and each Plant
WEE P ERALAZFR /1] W GRS NRE S RS BE. £8)
Internal Customer’s Job title and Department Output(Provide services, resources, information for
internal customer)
%47)" Each Plant PR BIRCRES RS
Product, technical support and services
STAMEEZR  External links FEHK Main purpose

2



http://www.study365.cn/wangzhai/search.asp?keyword=%B7%A2%D5%B9%D5%BD%C2%D4
http://www.study365.cn/wangzhai/search.asp?keyword=%B7%A2%D5%B9%D5%BD%C2%D4
http://www.study365.cn/wangzhai/search.asp?keyword=%B7%A2%D5%B9%D5%BD%C2%D4

Il the . BHR A5 B3RAT, TH HR
Industry associations, Science and Technology Access to industry information, the project application
Bureau

FAR R I, Key performance areas

R EEFE Sales rate for new product
TEaa R BT Product R & D success rate
FHFFII H Research Project

L 35 4% Number of patent applications
FEREFHFFEL The number of basic research

HRAL BTG B Job sphere of influence

W 555 Financial 3EI4 4575 Non-financial aspects
(I yRELA . SRR . 0 H & R E (Qn/gsE 53 T4, M3 X3, NS IRRAE)
[ 78 BT PR AN B EEAISE) (Such as number of employees under the jurisdiction
Such as budget, approval authority, the of the geographical area, personnel

project contract amount,fixed assets, sales, etc. deployment rights, etc.)
arEHME, EXEHEHZEEN | ZHEERE. ERTANR . NFIRCE
FLRR i
According to company regulations, have | Participation in management decision-making, under the
management audit or examination and jurisdiction of the R & D personnel, personnel
approval authority deployment right to make recommendations

ERAZAEER % 4% Job Qualifications

R 2SR AT B 7 AT BE ) SR

This position requires competence and the competence level requirements
FE5EAT VY N BB i AR J7i2: Proficient in the latest industry techniques

FERAT B K R AR 55 K BN ), X B BOARAG b 31 WAt

Grasp of the industry technology trends and business development trends, and insights on the key
technologies

AIRSRIGIERE /T PhIERE . R B 4ERE /) 500 H & B Re

Has a strong ability to innovate, to expand the ability of abstract thinking ability and project management
capabilities

B R 8135 = 1R With awareness of scientific and technological innovation

FHARGRIHIB . . THRISHATHE T A strong judgment, decision making,

planning and implementation capacity

A REFFEE. il HEUM BB 7] Good communication,

coordination, organization and team building capacity

A R TAERG, RIEFMIRLIEE

High degree of enthusiasm, a good work ethic



http://www.study365.cn/wangzhai/search.asp?keyword=%CD%C5%B6%D3

T AR E R EHER

Professional knowledge and expertise level requirements

AR BRI T ROR AR

Master the knowledge of microelectronics technology
AT IR IR AR TAEZ 5

With a solid theoretical foundation of the industry and technology experience
BT THEARKRRE, T ™ a K R T7 9]

Familiar with the development of microelectronics technology, market and product
development direction

B4R PRSI AN R BR 1) i, HlIEHER N T
Grasp of semiconductor devices and linear integrated circuit design, manufacturing technology and
process

HERTIAEE . MRS A RER
Grasp the knowledge of market information, application services
48 L-EDIT. CADENCE % {15 FH 475
Master L-EDIT, CADENCE software skills

42 DOE. SPC. 8D. FMEA. MSA %K o i H

Master DOE, SPC, 8D, FMEA, MSA knowledge and application

42 ESD J ESD Bi4r A < A1H

Relevant knowledge in ESD and ESD protection

T RS B RDR

Understand the knowledge of semiconductor device applications

TIRA EYRIGTERE . IR ARSI, ROHS 261 B5R . REACH V& B 5R 25 iR

Understanding of performance, identification and control of harmful substances, the
ROHS Ordinance requirements, the requirements of the REACH Regulation knowledge

IR 2 IR NIV I Eo N =k

Understand the dynamics and trends of development of microelectronics technology

HR TAEL LS S AEFR Relevant work experience

DNZRAA I K ¥t 5 UL R&LS, HORER 5 L EAR

Power devices R & D over five years experience in technical management of more than 5
years experience

ZUE /K F Level of education
AN ASEL DL 2277 Related professional Bachelor degree or above

?ﬂkﬁ __Prpfessional qualifications
T 2 L REIT % k% LL_E More than a qualified senior engineer

THE /50 /FARFLHE Computer / foreign / other skills
TEHL: BT AEAT Computer: Familiar with office software
ANE: FEARNT. Ui, B2, 5, BERERE L SCER

Foreign Language: Basic to listen, saying, read, write, can read the professional literature

REPRE K Special requirements

Jc None

HE B Solemnly declaration

IR AHSCHIHATT . FRE. Tl ZOR. TAENASSRA AR T UL oI & 0. A
V15 B AEHET SBRAEIR N AL B TAE A, SRR AR A R AL, R R AR
B LA AR BESRAERN G B AT HABEA ST AR .

With job-related duties, skills, responsibilities, requirements, job content or conditions are not limited
to the listed above. This manual is designed to accurately reflect the existing content of the work of
serving officers, and the future, if conditions change, the management reserves the right to

change the content or service personnel to perform such other duties as the right to.

% HEHEFIAHIA Review, approval and confirmation




Hil1ET7 S H
Producers and date
NFATEGH
Department of Personnel
Administration

A% 7 M H 3
Auditee and date
HiE A
Direct supervisor
e EE
Department Chief

(GRS IREE

Incumbent and date:







